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The University of St. Francis complies with provisions of the Illinois Clean Air act 
(P.A. 86-1018). No smoking, vaping, or chewing is permitted in any building on 
campus. Smoking, vaping, or chewing are allowed in the following designated smoking 
areas: 
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to come to the aid of others who are clearly jeopardizing their own or others welfare 
is inconsistent with the value of service. 

 
C. The value of INTEGRITY means that our actions will be consistent with our 

beliefs. A Catholic university must act in a manner that is consistent with its beliefs 
in the extreme importance and worth of every human being and this policy is a 
reflection of that mandate. Students who profess to hold 
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C. 
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D. Mandatory consequences for a second personal violation of these policies will be 
up to a $200 fine to be imposed by the conduct officer. Second offenses will 
automatically result in a referral to the University’s Counseling Center services for 
an alcohol

https://www.impactinc.org/impact-awareness/online-alcohol-screen/
https://www.impactinc.org/impact-awareness/online-alcohol-screen/
https://adsyes.org/alcohol-and-drug-online-assessment/
https://adsyes.org/alcohol-and-drug-online-assessment/




 
 

RETENTION OF DOCUMENTS RELATED TO THIS POLICY 
 

A. This policy will be retained in the office of the Dean of Students. 
 

B. Results of the university’s biennial review will also be retained in the office of the 
Dean of Students. 

 
MANDATED BIENNIAL REVIEW  

 
A. It is the policy of the university to have these policies and procedures reviewed 

every two years. 
 

B. The University’s Alcohol and Drug Policy Committee which shall be responsible 
for the review, revision, and implementation of these policies under the direction 
of the Dean of Students. 

 
ALCOHOL AND DRUG POLICY FOR OFF SITE STUDENTS 

 
A. For purposes of this policy only, “Off-Site Students” refers to those individuals 

who attend for credit classes through the University of St. Francis, at sites not 
located at the Joliet campus. 
 

B. The use of alcohol or non-prescribed mood-altering drugs by students on any 
university site, i.e. premises used by the university for the purpose of conducting 
educational opportunities, is prohibited. Off-site students must also abide by any 
additional policies that may be established by the off site location coordinator. 
When applicable, these additional policies will be provided by the instructor 
and/or location coordinator. 
 

C. Appearing at a university site under the influence of alcohol or non-prescribed 
mood-altering drugs is prohibited. 

 
D. If a student engages in prohibited behaviors at an “off-site” facility, it will be the 

decision of the Dean of Students or the Dean’s designee to determine appropriate 
penalties for this behavior. Appropriate penalties will include monetary fines, 
exclusion from one class or exclusion from all classes. Exclusion from the 



 
 

C. Policy Statement B: Breathalyzer Policy 
 

POLICY STATEMENT B: BREATHALYZER POLICY PHILOSOPHY 
 

The University of St. Francis is concerned about the steady rise in binge drinking in 
college students over the last few years. To that end, the university developed an 
alcohol policy which would discourage illegal alcohol use in the residence halls and at 
off-campus parties. After an initial increase in alcohol violations in Spring 2009 and 
Fall 2009, the number has significantly decreased.  
 
When underage students are present at gatherings where alcohol is being consumed, 
the university considers these students to be in violation of the alcohol policy, whether 
they had consumed alcohol or not. The thought by the university was to discourage 
underage students from supporting a culture where underage drinking is tolerated. 
Conduct officials, however, realized that in the course of hearing individual cases, it 
was difficult to ascertain whether or not someone was drinking. As a result, students 
who were faced with the same violation were given similar sanctions, even if one 
student was drinking and one student was not.  
 
This concept is in direct conflict with the philosophy of discipline, which is to educate 
students and to issue sanctions which are appropriate to the offense. It is inappropriate 
to sanction an individual who was simply present and not drinking with alcohol 
education and assessment. Conversely, if all students claimed not to be drinking, and 
sanctions were reduced based on those claims, no one would ever admit at a 
disciplinary hearing to drinking. As a result, the students who need the education 
would not get it.  
 
The following breathalyzer policy and procedure attempts to address the dilemma 
while still holding students accountable for being in the presence of underage 
drinking. 

 
POLICY 

 
If occupants of a residence hall room and/or their guests are suspected of underage 
drinking, the Residence Education staff and/or Security staff should follow the 
protocols indicated in their respective training manuals and/or handbooks. 

 
Once a staff member has entered the room and begins documenting the situation, any 
student may have the opportunity to request a breathalyzer test to be administered by a 
Security Officer. 
 
The student must understand that it is up to him or her to request the breathalyzer test 
to the staff member. At no time can a Security Officer request a student to take a 
breathalyzer test. 
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The student must also understand the he or she may still be found in violation of the 
alcohol policy. However, if the hearing officer knows that the student was not 
drinking, the sanctions issued should reflect the totality of the situation. There is no 
written formula for sanctioning, and the hearing officer has the discretion to sanction 
based on the needs of the individual student. 

 
PROCEDURE 

 
1. The breathalyzer policy is in effect when alcohol has been discovered by a 
university employee in a residence hall room or other public area on the Joliet campus. 
 
2. When university staff is documenting an alleged alcohol violation, a student may 
request a breathalyzer test. 
 
3. Upon request, the university employee, if not a Security Officer, will contact 
Security. 
 
4. A Security Officer, trained in the use of a Breathalyzer, will go to the scene. 

 
5. The Security Officer will allow the resident to use the breathalyzer device in 
accordance with the training received by the Security Officer. 
 
6. The results of the breathalyzer test are to be recorded in the report indicating the 
number, in decimal form, corresponding with the student who took the breathalyzer 
test (Example, .00 or .03). 
 
7. A result of .00 is the only acceptable number confirming that the underage student 
was not drinking. 
 
8. Any student who records a number above the legal limit for their age will not be 
allowed to leave campus while driving a vehicle. If a student attempts to drive while 
above the legal limit, university staff will immediately notify the police for a possible 
arrest. 

 
ALCOHOL POLICY FOR RESIDENTS 

 
A. All residents and their guests must comply with the University’
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C. Students who have reached the legal drinking age in Illinois may not use alcohol 
on campus property except in designated exempt residence hall areas, i.e. the 
residence hall rooms, or at university sponsored events where alcohol is provided 
by the university.   
 

D. Residents who are allowed to consume alcohol in designated residences may have 
no more than two 750ml bottle of wine, or one 12 (twelve) pack of 12-ounce 
containers of beer, hard cider, or wine coolers—such as but not limited to Mike’s 
Hard Lemonade, Smirnoff Ice, Smirnoff Signature Drinks, or Seagram’s Escapes.  



http://www.gofightingsaints.com/d/2019-20/USF_Student-Athlete_Handbook.pdf
http://www.gofightingsaints.com/d/2019-20/USF_Student-Athlete_Handbook.pdf


http://www.gofightingsaints.com/d/2019-20/USF_Student-Athlete_Handbook.pdf
http://www.gofightingsaints.com/d/2019-20/USF_Student-Athlete_Handbook.pdf
http://www.gofightingsaints.com/d/2019-20/USF_Student-Athlete_Handbook.pdf
http://www.gofightingsaints.com/d/2019-20/USF_Student-Athlete_Handbook.pdf
http://www.gofightingsaints.com/d/2019-20/USF_Student-Athlete_Handbook.pdf
http://www.gofightingsaints.com/d/2019-20/USF_Student-Athlete_Handbook.pdf




 
 

4.6.2 Disciplinary Sanctions for Violations 
 
In addition to any of the sanctions set forth in the Policy Manual, the university reserves the right 
to refer all matters in violation of its substance and alcohol policy to the appropriate law 
enforcement agencies. It is the responsibility of each individual to seek assistance before alcohol 
and drug problems lead to disciplinary action. An employee’s decision to seek assistance with an 
alcohol or substance abuse problem may be considered a mitigating factor in connection with 
any University disciplinary sanctions. 
 
4.6.3 Distribution or Manufacture of Drugs or Drug Paraphernalia 
 
The penalty for sale, distribution, or manufacture of marijuana, controlled or illegal substances or 
drug paraphernalia on the University of St. Francis campus or as part of any of its activities will 
be permanent expulsion or dismissal from the university. 
 
4.7 Smoking 
 
Th
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B. Prevention and Education Programs and their Goals 

 
1. Student Housing and Residence Life 

 
The Residence Life department provides substance-free living communities on 
campus for incoming freshmen and students who have made a commitment to 
abstain from alcohol and drug use.  

 
i. Resident Assistant Training 

 
i. As part of their required training, all Resident Assistants (RAs) attend trainings 

where an overview is given of the alcohol and drug policy as well as protocol 
for documentation is discussed. Within their roles, RAs are expected to 
document situations that potentially involve alcohol and/or drugs, and are 



 
 

3. Counseling Center 
 

The Counseling Center is comprised of three licensed clinical mental health counselors 
and a Masters-level intern to provide counseling and consultative services to the USF 
community. Staff collaborate with academic and administrative departments to educate, 
provide resources, and promote healthy mental wellness behaviors. Staff also provide 
referrals to community-based providers as needed based on the student’s concerns and 
symptoms. 
 
Counseling 

 
i. The Counseling Center provides individual couples, and group counseling in 

a confidential manner. Substance use or abuse issues can be assessed and 
treated on a short-term basis. Substance use that requires long-term 
treatment will be referred out for ongoing services at Gateway Foundation. 
If a student is interested in services, they can contact the Counseling 
Director or walk into the Center and schedule an appointment.  

 
ii. Crisis Intervention 

 
i. If a student is experiencing a crisis and needs to speak with a counselor, 

her/she/they can contact the on-call crisis counselor at (815) 278-2235 
during or after business hours.  

 
iii. Mental Health Workshops 

 
i. Counseling Center staff raise awareness on campus through outreach, 

psycho-educational presentations, and prevention programs for students 
throughout the academic year. Topics include maintaining wellness and 
balance, stress reduction, depression, anxiety, eating disorders, alcohol and 
substance misuse, suicide, domestic violence, and developing positive 
coping skills.  

 
ii. During each presentation, students receive information regarding the 

negative physical and psychological effects of alcohol and other drugs and 
are encouraged to contact the center for consultation, assessment and further 
counseling services as needed.  

 
iii. Counselors also provide AOD related information to students and parents at 

freshman and transfer orientation each semester. Additionally, staff provide 
referrals to community based providers as needed.  
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f. Crime Statistics Tables  

 
Main Campus (500 Wilcox Street, Joliet, IL, 60435) 

Arrests for Disciplinary Action 2018 2019 

a b c d a b c d 

Drug Abuse Violations 0 0 0 0 0 0 0 0 

Liquor Law Violations 0 0 0 0 0 0 0 0 

a. On-campus 
b. Residential Facilities 
c. Non-Campus buildings or property (any building or property owned or controlled by 
USF that is used in direct support or in relation to USF’s educational purpose, is frequently 





 
 

St. Claire Campus (16 W. Van Buren Street, Joliet, IL, 60435) 

Arrests for Disciplinary Action 2018 2019 

a b c d a b c d 

Drug Abuse Violations 0 0 0 0 0 0 0 0 

Liquor Law Violations 0 0 0 0 0 0 0 0 

a. On-campus 
b. Residential Facilities 
c. Non-Campus buildings or property (any building or property owned or controlled by 
USF that is used in direct support or in relation to USF’s educational purpose, is frequently 
used by students, and is not within the same reasonable contiguous geographic area of USF) 
d. Public Property (adjacent public streets and sidewalks) 
 
 

St. Clare Campus (1550 Plainfield Road, Joliet, IL, 60435) 

Referrals for Disciplinary 
Action 

2018 2019 

a b c d a b c d 

Drug Abuse Violations 0 0 0 0 0 0 0 0 



 
 

Albuquerque Campus (1500 N. Renaissance Blvd, NE, Suite C, Albuquerque, NM, 87107) 

Arrests for Disciplinary Action 2018 2019 

a b c d a b c d 

Drug Abuse Violations 0 0 0 0 0 0 0 0 

Liquor Law Violations 0 0
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xviii. The USF Counseling Center has actively submitted applications from 
2018-2020 to the Substance Abuse and Mental Health Services 
Administration (SAMHSA) Garrett Lee Smith (GLS) Campus Prevention 
Grant to fund additional programming related to student mental health and 
alcohol and substance use disorders 

 
xix. The USF Safety and Security, Office of Institutional Diversity, and Human 

Resources departments updated their policies and outreach efforts when 
the State of Illinois legalized cannabis in January 2020. Their efforts can 
be reviewed in the Appendix portion of this document. 

 
 

ii. Areas of Improvement 



 
 

C. Intervention, Treatment, and Recovery 
 
1. USF Counseling Center Services and Walk-In Appointments 

 
i. The Counseling Center provides same day appointments for students who may be 

in crisis. If someone is experiencing a crisis and needs to speak with a counselor 
immediately, he/she/they can contact the USF On-Call Crisis Counselor at (815) 
278-2235 during or after business hours. 

 
 

V. Methods of Data Compilation 
 

A. Conduct Violations 
 

Data regarding conduct violations were collected in conjunction with the Dean of Student Life 
Office. The University of St. Francis uses an online-based conduct management system called 
Maxient, which is maintained by the Dean of Student Life. Through Maxient, the Dean of Student 
Life and the Director of Safety and Security are able to run queries based on type of violation, 
loca
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AOD use and consequences of use. The target audiences of the products and services offered by the 





 
 

2020 Sample Demographics 
�x 77.2% identified as female 
�x 17.9% were freshman 
�x 26.7% were sophomores 
�x 26% were juniors 
�x 32.1% were seniors 
�x 7.3% were graduates 
�x 80.5% were in the “typical” college age range of 18-22 
�x 66.7% lived off campus 
�x 59.8% worked either part or full-time 
�x 96.3% were full time students 

 
 

Whether an institution takes an abstinence position or a harm reduction approach, the fundamental 
problem is the resulting harm associated with the use of alcohol and other drugs. The following are 
some key findings on the negative consequences of alcohol and drug use:   

 
USF Reference 

Group 
Consequences of AOD Use Category 

21.%  



 
 

Table 1 – Problematic Experiences 
 

USF Reference 
Group 

Consequences of Alcohol Category 

6.4% 3.5% Been in trouble with campus police, residence hall, or other college authorities 
2.9% 2.8% Been in trouble with off-campus police or other community authorities 
2.3% 2.6% Damaged property, pulled fire alarms, etc. 
15.6% 17.2% Got into an argument or verbal fight 
2.3% 3.9% Got into a physical fight 
8.1% 7.4% Went to class under the influence 
10.4% 12.2% Performed poorly on a test or important project 
4.8% 6.8% Tried unsuccessfully to reduce drinking 
7.7% 12.5% Injured themselves 
1.2% 4% Injured others
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The most frequently reported prescription drugs used in the past year 
�x 19.8% medical marijuana 
�x 14% stimulants (Adderall, Ritalin) 
�x 12.8% Sedatives (Valium, Xanax) 

 
 

The most frequently reported sources for prescription drugs 
�x 5.3% friends at home 
�x 4.1% friends at school 
�x 4.1% legitimate prescription 

 
 



 
 

Social norming theory suggests that if students perceive a culture of drug use, and the students 
identify with the cultural element, they are more likely to participate in the behavior. The 



 
 

Table 2 – Substance Use 
 

 Annual Prevalence 30-Prevalence 3x/week or more 



 
 

Table 3 – Differences among Student Groups 
 

 Birth Sex Age Average Grades Campus Residency 



 
 

Table 4 – Differences among Student Groups 
 

 Greeks Intercollegiate 
Athletes 

Religious Group Race 

 Ldr/Mbr  Non-
Mbr  

Ldr/Mbr  Non-
Mbr  

Ldr/Mbr  Non-
Mbr  

White Other 

Sample Sizes 11 226 59 160 24 170 186 47 

Currently use (in 
past 30 days) 
alcohol 

70% 56.1% 53.8% 55% 33.3% 61.9% 58.6% 56.8% 

Currently use (in 
past 30 days) 
marijuana 

30% 
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Table 1 describes data on USF resident students and their consumption of alcohol: 
 



 
 

Table 1 – Resident Alcohol Consumption 
 



 
 

Table 2 describes USF resident student understanding of engaging in risky alcohol and drug 
consumption behaviors 
 
Table 2 – Risky Use 
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4) Prior to the meeting, the committee chair will assemble an inventory of all current 
alcohol and drug prevention programs that are being done on-campus for students, 
faculty, and staff. In addition, assessment data (as mentioned in Step 3) will be complied 
for review by the committee. This yearly data will assist in measuring the effectiveness of 
the programs done on-campus from year to year. The committee chair will also 
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�x 





 
 

1. Enforcement of Sanctions 
 
A. AOD enforcement and sanctions for USF students are as follows: 

 
i. Possession or consumption of alcoholic beverages by or distribution of 

alcoholic beverages to individuals under the legal drinking age is a violation of 
university policy on or off campus. On the basis of probable cause, 
consumption will be assumed when the odor of alcohol is present from or on a 
student. The school authority who draws the assumption will document the 
incident and then refer to the University Health Services Department to rule 
out medical causes. If no medical cause is found, the student will be referred to 
the Dean of Students. 

 
ii. Mandatory consequences for first personal offenses against these policies 

related to the improper or illegal private use of alcohol or drugs will be a 
meeting with the Dean of Students or his designee and a monetary fine of up to 
$100 at the discretion of the conduct officer. The conduct officer will conduct 
an initial assessment of the student’s behavior and will determine whether an 
intervention/ referral will be made for an alcohol assessment by University 
Counseling Services. As a result of this evaluation, further services or 
interventions may be required. Referrals to University Counseling Services for 
an evaluation after an initial infraction of these policies will be made when 
there is reason to suspect that the student’
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assessment and treatment. Our greatest areas of growth include further 
development of University of St. Francis partnerships and enhancement of 
communication between departments, and the need of further development of a 
reliable, accessible tracking system to ensure consistency in violation 
identification and sanctions across the University of St. Francis community. 
 

G. Effectiveness of Policies 
 

i. The effectiveness of the University of St. Francis Alcohol and Drug Policy was 
measured under the guidelines of the EDGAR Part 86 Compliance Checklist 
(https://safesupportivelearning.ed.gov/sites/default/files/hec/product/dfscr.pdf).  

 
ii. 

https://safesupportivelearning.ed.gov/sites/default/files/hec/product/dfscr.pdf
https://www.samhsa.gov/sites/default/files/nc-smart-goals-fact-sheet.pdf
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iii. Improve prevention, detection, and intervention training across the departments 
including bystander intervention training for students. 

 
iv. Improve communication between departments to strengthen and coordinate 

AOD programming efforts. 
 

v. Improve recording and documentation of policy violations and subsequent 
sanctions. 

 
vi. Maintain consistency in discipline for violations. 

 
vii. Use policy evaluation results to refine, improve, and strengthen the program 

and refine goals and objectives as appropriate. 
 

viii. Continue to revise current Alcohol and Drug Policy in areas that have been 
determined to areas that need further development according to the EDGAR 
Part 86 Compliance Checklist. 

 
 
IV.  Suggestions to Revise Current  Alcohol and Drug Policy 

 
The updated Alcohol and Drug Policy (amended on August 1st, 2020) for students can be found 
on pages 8-21. Additionally, the updated Alcohol and Drug Policy (amended December 9th, 
2019) for employees can be found on pages 24-26.  
 
For suggestions on updating this policy, it is recommended that a Philosophy and Health Risks 
statement be added to both polices. Below are templates on what information can be included in 
the next revision: 

 
 

1. Philosophy 
 

The unlawful use of drugs or alcohol is inconsistent with the behavior expected of members of 
the University community. The University is committed to health and well-being of each 
individual, as well as an environment that prohibits the abuse of other drugs and alcohol and has 
a drug and alcohol abuse prevention system in operation, accessible to all member of the 
University community. The University is committed to the further expansion of that system and 
the dissemination of drug awareness information to the members of the University community. 
In addition, the University is committed to enforcing the provisions of the Drug Free Workplace 
Act of 1988 and the Drug-Free Schools and Communities Act Amendments of 1989, believes 
that these acts and their implementation regulations provide a proper framework for the drug and 
alcohol abuse policies of the University. 

 
 



 
 

2. Health risks 
 
With any drug, prolonged use can lead to physical health issues as well as mental health impacts, 
including long-term dependency. Outlined below is a listing of drugs of abuse and their health 
risks taken from the U.S. Drug Enforcement Administration 

https://www.dea.gov/sites/default/files/2018-06/drug_of_abuse.pdf
https://www.dea.gov/sites/default/files/2018-06/drug_of_abuse.pdf


 
 

Stimulants 
 
Stimulants (including cocaine, methamphetamine, and methylphenidate) have a possible risk of 
physical dependence in high risk for psychological dependence. Tolerance can develop in all 
stimulants. The possible side effects include increased alertness, excitation, euphoria, increased 
pulse rate and blood pressure, insomnia, and decreased appetite. Overdose may result in 
agitation, increased body temperature, hallucinations, convulsions, and possible death. 
Withdrawal may result in apathy, long periods of sleep, irritability, depression, and 
disorientation.  
 
 
Hallucinogens 
 
Hallucinogens (including MDMA, LSD, phencyclidine, and others) are less likely to result in 
physical dependence, with the exception of phencyclidine and analogs, and vary in terms of 
psychological dependence, ranging from non to moderate (MDMA) to high fennel 
(phencyclidines and analogs). Tolerance can develop. Possible effects include heightened senses, 
teeth grinding, and dehydration (MDMA and analogs) and hallucinations, altered perception of 



 
 

Inhalants 
 
Inhalants (including amyl and butyl nitrite, nitrous oxide, and others) Very in their level of 
psychological dependence, with less known about their potential for physical dependence and 
tolerance. Possible effects may include flushing, hypo tension, and headache, impaired memory, 
slurred speech, drunken behavior, slow onset, vitamin deficiency, and organ damage. Overdose 
may result in methemoglobinemia, vomiting, respiratory depression, loss of consciousness, and 
possible death. Withdrawal may result in agitation, trembling, anxiety, insomnia, vitamin 
deficiency, confusion, hallucinations, and convulsions  
 
 

3. Penalties for Violation of Policy 
 

The University policy prohibiting the unlawful possession, use, or distribution of illicit drugs 
and/or alcohol on campus and at University-sponsored events held off campus protects and 
supports the employees and students of the University of St. Francis. 
 
Any employee admitting to or convicted of the unlawful possession, use, or distribution of illicit 
drugs and alcohol on campus or at University-sponsored events held off campus, will be subject 
to disciplinary action (up to and including termination). An employee may be referred for 
prosecution and may be required to satisfactorily participate in a drug and alcohol assistance or 
rehabilitation program, as agreed upon between the employee and the Department of Human 
Resources. Further information concerning employee penalties is available from the Department 
of Human Resources. Employees can contact HR at (815) 740-5076. 
 
Any student admitting to or proven to have violated the University of St. Francis’s Code of 
Conduct regarding unlawful possession, use or distribution of illicit drugs and alcohol on campus 
or at university sponsored events will be subject to disciplinary action (up to and including 
expulsion). The student may be referred for prosecution and may be requested to satisfactorily 
participate in a drug and alcohol assistance or rehabilitation program. Further information 
concerning student penalties is available from the Dean of Students at (815) 740-3381. 
 
While this policy covers drug and alcohol policy at the University of St. Francis, please be aware 
that there are penalties under Illinois and federal law. For more information on the range of 
penalties, refer to these websites: 
 

�x https://www.blr.com/HR-Employment/Performance-Termination/Alcohol-and-Drugs-in-
Illinois 
 

�x https://www2.illinois.gov/ilcc/Education/pages/under21laws.aspx 
 

�x https://www.ilga.gov/legislation/ilcs/ilcs3.asp?ActID=2069&ChapterID=58 
 

�x https://www.ilga.gov/legislation/ilcs/fulltext.asp?DocName=082002650K15 
 

�x https://www.samhsa.gov/about-us/who-we-are/laws-regulations 

https://www.blr.com/HR-Employment/Performance-Termination/Alcohol-and-Drugs-in-Illinois
https://www.blr.com/HR-Employment/Performance-Termination/Alcohol-and-Drugs-in-Illinois
https://www2.illinois.gov/ilcc/Education/pages/under21laws.aspx
https://www.ilga.gov/legislation/ilcs/ilcs3.asp?ActID=2069&ChapterID=58
https://www.ilga.gov/legislation/ilcs/fulltext.asp?DocName=082002650K15
https://www.samhsa.gov/about-us/who-we-are/laws-regulations
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�x https://www.recovery.org/addiction/us-drug-laws/#federal-drug-laws 

 
 

4. Student and Employee Resources 
 

The University of St. Francis offers the following drug and alcohol abuse information, 
counseling, assistance and service: 
 
At the USF Counseling Center 
  
Information and Referral 
 
All members of the USF community are eligible to consult with professional staff of the USF 
Counseling Center regarding referrals for substance use treatment and recovery support groups. 
University faculty and staff are encouraged to consult with their Employee Assistance Program 
(EAP) for additional referrals or treatment options. 
 
Individual Counseling 
 
Currently enrolled students can be seen for short term counseling and crisis intervention for 
assistance with substance use problems. However, the USF Counseling Center will make a 
referral for long term substance use and detox. Faculty and staff are eligible for an initial 
consultation and referral for such services. The USF Counseling Center can be reached at (815) 
740-3598.  
 
 
At the USF Wellness Center 
 
All members of the USF community can visit the USF Wellness Center and speak with a 
medical professional about any drug and alcohol questions in a safe and friendly environment. 
Appointments can be made over the phone or via walk-in. the USF Wellness Center can be 
reached at (815) 740-3864. 
 
 
At the USF Human Resources Department 
 
WorkLifeMatters Employee Assistance Program (EAP) 
 
Through the WorkLifeMatters EAP, employees can access free, convenient and confidential 
short-term counseling services and/or referrals for all types of concerns including: healthy 
living, stress management, mental health, diet and fitness, overall wellness, parenting 
support, child and elder care, learning programs, special needs help, legal issues, will 
preparation, taxes, debt, and financial planning tools and assistance. The EAP can be 
accessed 24/7 at 1-800-386-7055 or ibhworklife.com. 
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In the Joliet Community 

 
Gateway Foundation 
 
Located in Chicago’s southwestern suburbs, Gateway Joliet offers an accessible place for 
recovery. Our centrally located office in Joliet has easy access to I-55 and Route 30. By 
providing a convenient location and flexible hours, we make treatment attainable for our 
patients.  
 
Gateway network of treatment centers supports patients in recovery from addiction. As part 
of this network, we provide the high level of care possible through more than 50 years of 
experience. Our addiction clinic uses evidence-based and patient-centered practices that save 



 
 

Silver Oaks Behavioral Hospital 
 
Silver Oaks Behavioral Hospital is a behavioral hospital that provides specialized acute care 
for behavioral health and addiction treatment. We offer a full continuum of specialized, 
evidence-based behavioral health services to adolescents, adults, and senior adults. Inpatient, 
day hospital and intensive outpatient programs are provided and as a community service, the 
hospital provides mental health assessments 24/7, at no charge. 
https://www.silveroaksbehavioralhospital.com/  
 
 
Stepping Stones 
 
Stepping Stones can help if you or a loved one struggle with alcohol or other drugs, even 
when accompanied by mental health needs. Highly regarded by our peers and those we serve, 
our methods are evidence-based and medically-informed. We provide clinical services and 
recovery support options for those seeking treatment and the people who care about them. 
 
Stepping Stones, Inc. is a private, not-for-profit corporation 501c3 governed by a volunteer 
board of directors comprised of dedicated professionals and concerned citizens. 
We are staffed by professional addictions and mental health counselors, together with 
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�x Mental Health Counseling  
 





 
 

Online 
 
Addiction Resource 
 
An informative website that offers psychoeducation on alcohol and drugs, levels of care for 
alcohol and substance use disorders, a rehabilitation and detox center locater based on an 
individual’s home residence, crisis hotlines, and AA/NA meetings. The website can be 
accessed at https://addictionresource.com/   
 
Drug-Free World 
 
The Foundation for a Drug-Free World is a nonprofit public benefit corporation that 
empowers youth and adults with factual information about drugs so they can make informed 
decisions and live drug-free. 
 
No one, especially a young person, likes to be lectured about what he or she can or cannot 
do. Thus, we provide the facts that empower youth to choose not to take drugs in the first 
place. Additionally, our Truth About Drugs campaign consists of activities that they can join 
which popularize drug-free living. These activities are simple, effective and can involve 
people of all ages. 
 
Through a worldwide network of volunteers, 50 million of drug prevention booklets have 
been distributed, tens of thousands of drug awareness events have been held in some 180 
countries and Truth About Drugs public service announcements have been aired on more 
than 500 television stations. These materials and activities have helped people around the 
world learn about the destructive side effects of drugs and thereby make the decision for 
themselves to not use them. For more information, visit our website at 
https://www.drugfreeworld.org/



 
 

Telecab 
 
Telecab is a first-call 24/7 Taxi and Shuttle Service serving Joliet, Chicago-land and beyond. 
Telecab has provided reliable, dependable transportation to Will County and surrounding 
areas for over 20 years. USF utilizes Telecab for students who need clinic and non-
emergency medical transportation, school/student transportation, and/or transportation as 
opposed to driving inebriated or riding with someone who is under the influence of alcohol 
and/or drugs. 
 

 
5. Implementation 

 
Implementation of this policy is a joint responsibility of the Department of Human Resources, 
Safety and Security, Mission Integration, and Dean of Students. Notification of this program, 
including the information about health risks and sanctions for violation of the USF Alcohol and 
Drug Policy, will be provided annually to students and employees. In addition, the University is 
committed to monitoring and assessing the effectiveness and implement changes to the policy 
and its programs if they are necessary and to ensure that its disciplinary standards are 
consistently enforced.  

 
 

V. Procedures for Annual Policy Distribution 
 

All University of Saint Francis students, faculty, and staff will be sent information regarding the 
USF Alcohol and Drug Policy on an annual basis.  
 
Student Notification 

 
To ensure that all students will receive the annual notification, regardless of the timing of their first 
enrollment during the first academic year, the following procedures will be employed:  

 
Fall and Spring Semesters  
 
The University of St. Francis informs new students of the Alcohol and Drug Policy during 
student orientation at the beginning of the fall and spring semesters. Returning students are 
informed of the policy via their student e-mail in the beginning of the fall and spring semester.  
They can also view the Alcohol and Drug Policy anytime on their student MyUSF Portal 
(file:///D:/University%20of%20St.%20Francis/Biennual%20Review%20Report/UNIVERSITY-
CODE-OF-CONDUCT-Fall-2020-Final%20(1).pdf).  
 
The Alcohol and Drug Policy is reviewed with students at the time of any university conduct 
meeting related to an alcohol or drug violation with the Dean of Students. This policy and 
consequences for infractions are also referred to in the housing contract signed by students who 
live in the USF residence halls. Additionally, the Alcohol and Drug Policy is placed in each 
dormitory room and in any other residential facility owned and operated by the university. 



 
 

Faculty and Staff Notification  
 

To ensure all faculty and staff will receive the annual notification, regardless of the timing of their 
employment during the year, the following procedures will be employed:  
 
Annual Distribution of Drug and Alcohol Information to Employees  
Human resources will distribute the USF Alcohol and Drug Policy and related information to all 
employees annually following the start of the fall semester. This communication will be in the 
form of an email with attached policy (PDF format). These policies can also be found on the 
employee MyUSF Portal 
(file:///D:/University%20of%20St.%20Francis/Biennual%20Review%20Report/Policy-Manual--
-All-Parts---as-of-2021.2.17.pdf). 

 
On-going Distribution of Drug and Alcohol Information to New Employees  
Human resources will distribute the USF Alcohol and Drug Policy and related information to all 
new employees. This communication will be in the form of an email with attached policy PDF 
format and a link to the most recent Biennial Review. As noted above, the USF Alcohol and 
Drug Policy can be found on the on the employee MyUSF Portal 
(file:///D:/University%20of%20St.%20Francis/Biennual%20Review%20Report/Policy-Manual--
-All-Parts---as-of-2021.2.17.pdf).  
 
 
Obtaining a Copy of the Biennial Review 
 
The Biennial Review is available to all members of the University of St. Francis and public 
viewing on the University of St. Francis home page (https://www.stfrancis.edu/about/your-right-
to-know). Hard copies of the Biennial Review are stored in the Counseling Center and are 
available by request. 
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APPENDIXES 
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Appendix A: Employee Handbook – Substance & Alcohol Abuse Policy 
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Appendix B: Employee Handbook - Employee Conduct & Behavior 
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Appendix C: All -Campus Email Notification Regarding Cannabis at USF 
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Appendix D: Hot Topics – Medical & Recreational Cannabis 
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